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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution GOVERNMENT HNAHTHI AL COLLEGE
Name of the head of the Institution C. Tl ant hanga
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03722332088
Mobile no. 9612203392
Registered Email hnaht hi al . col | @nai | . com
Alternate Email sanuel rent @ahoo. com
Address El ectric Veng
City/Town Hnaht hi al
State/UT M zoram
Pincode 796571

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Samuel R Vanl al ruat a

Phone no/Alternate Phone no.

03722332088

Mobile no.

9612135903

Registered Email

sanmuel rent @ahoo. com

Alternate Email

samuel rent @edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps: // hnaht hi al col | ege. edu. i n/ page

[agar.

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps:// hnaht hi al col | ege. edu. i n/ page/ ac

adem c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
2 C 1.86 2016 19-Jan- 2016 18- Jan- 2021

6. Date of Establishment of IQAC

28- Sep- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation for students

16-Jul - 2018
1

105

Orientation on | QAC for

18- Jul - 2018

24



https://hnahthialcollege.edu.in/page/aqar
https://hnahthialcollege.edu.in/page/aqar
https://hnahthialcollege.edu.in/page/academic-calendar
https://hnahthialcollege.edu.in/page/academic-calendar

t eachers

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Govt. Hnahthial [Salary, OF, OC, M zoram St at e 2019 37790964
Col | ege Ml etc., Gover nnent 365
Govt. Hnaht hi al New RUSA 2019 16000000
Col | ege Constructi ons 268
Govt. Hnaht hi al Ext ensi on & RUSA 2019 13500000
Col | ege Renovati on 190
Govt. Hnahthial | Retaining Wall RUSA 2019 2500000
Col | ege and Fenci ng 30
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Orientation for students

Orientation for teachers

Soft skill & Career Readi ness

Envi ronnent, Forest Cimate Change Conservation

Initiative taken to Introduce Coll ege Wbsite



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1364_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1364_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1364_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1364_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end

of the academic year

Plan of Action

Achivements/Outcomes

To conduct wor kshop & Awar eness
campai gn

two awar eness canpai gn

Library will be enhanced

Digitization of books

Smart C assroom

Installation of Projector in the
cl assroom

Renovati on of NSS Par k

Ext ensi on & beautification

Rai n Wat er Harvesting Wat er Tank
ViewFile
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Commi ttee 18- Cct - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

1.1.1 A well design M zoram University Choice Based Credit System (CBCS) is
used for Syllabus of under graduate degree courses as affiliated colleges are
required to inplement the syllabus prescribed by the University. The tinetable
draws up by Examination Conmittee which effectively deploys the units of tine

for academ ¢ and co-curricul ar purposes. For exanple, theory, practical,



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1364_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1364_Quality.xlsx

tutorial and coaching classes thereby ensuring a bal ance between the different
types of engagement a student is expected to participate it. The faculty strive
for effective curriculumdelivery through a conbination of tine-tested and
i nnovati on nethods. The teaching plans consist of detailed apportionnent of the
syl l abus anong all the faculties of a particular departnent. The apportioning
i s done usually through discussion and deliberations anong faculties in the
departnental neeting. Faculty menbers keeping | ogbook to take utnost care of
student in the concerned subjects to conplete the syllabus in tinme and
recording other activities like student’s aptitude test and expectation
relating to the course and proceeding according to a set of teaching plans
based on acadeni c cal endar. The teaching method of the institution is generally
| ecture and di scussion nethod with the help of teaching aid and snart
classroom Tutorial/projects, class tests and internal assessments conprise the
formal eval uation processes, but students are encouraged to neet faculty beyond
cl assroom hours for doubt-clearing and curricul ar discussions. Assignnents are
al so given to make them active as well as to enrich and devel op | earning
skills. An internal exami nation for twice in senmester is conducted and marks
obt ai ned of students are docunented for external exam nations. Extra hours are
devoted to taking renedial classes after conpletion of internal exam nations to
encour age, strengthen and bol ster students for preparedness before university
exan nations. The college is well-equipped with smart classroom audi o-vi sual
and other ICT facilities which are extensively used by teachers in day to day
teaching to nake delivery of the curriculumattractive to students. Interactive
teaching is pronoted through students’ participation in group discussions,
qui z, sem nars and workshop. Special lecturers delivered by em nent scholars on
topics related to the curriculumfurther intensify students’ |earning
experience. Faculty and students exchange programe is al so anot her inportant
practice to enhance the know edge of students in the institution which provide
ent husi astic, encouragi ng and chal | engi ng acadeni ¢ appreciative of both
students and teachers. Periodical neetings of | QAC take stock of the progress
of teaching |learning, neeting of department with Principal, Parent-Teacher
Associ ati on and Alummi Associ ation are other forns where progress of the
delivery curriculumare regularly nonitored and necessary course of corrections
are initial.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA CGeogr aphy 09/ 01/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Ceogr aphy 09/ 01/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1364_Program_introduced_1607408375.xlsx

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Field Project 10
BA Fi el d Project 6
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is obtained fromstudents, teachers, parents and alumi. Students
feedback on Curricular, Infrastructure, Fee Structure, Teachers Students
relation, Non-teaching/Staff-students relation, Extra-curricular activity and
Fi nanci al aids, fee freeship etc. have collected. On curriculum 32.69 per cent
of the total students opined that the present curriculumis excellent, 38.46
(very good), 25.00 (good) and 3.85 (fair). 21.15 per cent of the total students
said that the institution is excellent in infrastructure, 61.54 per cent (very
good), 15.38 per cent (good) and 1.92 per cent said fair. On fee structure
26.92 of the total students opined for excellent, 36.54 for very good, 30.77
for good and 5.77 for fair. Mdire than half of the total students think teachers
students relation is excellent (55.77), followed by very good (25.00) and good
(19.23). 30.77 of the total students discuss that on teaching/Staff-students
relation in the college is excellent, 34.62 said very good and 34. 62 opi ned
good. On extra-curricular activity, 23.08 opined excellent, 34.62 very good,
36.54 good and 5.77 said fair. On Financial aids, fee freeship 19.23 opined the
college is excellent, 30.77 (very good), 44.23 (good) and 5.77 are fair
Teachers feedback are obtained. On Curriculumrelevant for enployability 35.71
of the total teachers strongly agree, 42.86 agree and 21.43 are neutral. 28.57
strongly agree Curriculumeffective in devel oping innovative thinking and 71. 43
agree. For Syllabus effective in devel oping skill oriented human resources,
42.86 strongly agree, 50.00 agree and 7.14 are neutral. 21.43 strongly agreed
Current syllabus is need based, 57.14 agree and 21.43 are neutral .

Ef fectiveness of curriculumfor devel opnment of entrepreneurship paraneter is
strongly agreed by 28.57, agree by 50.00 and 21.43 are neutral. Parents
feedback on Curricular, Infrastructure, Fee Structure, Teachers Students
relation, Non-teaching/Staff-students relation, Extra-curricular activity and



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1364_Projects_undertaken_1584177210.xlsx
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t ot al

ai ds,

good) and 14.29 (good).
institution is excellent
On fee structure 22.86 opined for
good. More than half of the total
excel lent (57.14),

opi ned excel |l ent,

avail ability of
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good while (9.62) found it satisfactory.
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36.54 found it

are obtained. On curriculum 31.43 of the
parents opined that the present curriculumis excellent,
cent of the total

.29 (very

parents said that the
74.29 (very good) and 14.29 (good).
42.86 for very good, 34.29 for
students think teachers students relation is
foll owed by very good (28.57) and good (14.29).
that on teaching/ Staff-students relation in the college is excellent,
said very good and 17. 14 opi ned good. On extra-curricular activity,
31.43 very good, 42.86 good. 31.43 opined financial
freeship in the collage is excellent,
good. Regardi ng al umi
48.08 found it good while the rest
reading material s,

34.29 think
48. 57
25.71

ai ds, fee

34.29 for very good and 34.29 opined
f eedback on course content,

very good,
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40. 38 found it very good,
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found it very good,
In terms of

(48.08) found it

I nnovati ve
(36.54) found it
| eani ng val ues,

majority

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh, 270 120 120
M zo,
Economi cs,
Political
Sci ence,
Educati on,
H story,
Ceogr aphy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 120 Ni I 13 Nill Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
13 5 7 9 7 2

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1364_Demand_ratio_1584178709.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1364_ict_tools_1584180522.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Government Hnahthial College situated at the southern part of Mizoram is established by the Gov't of Mizoram
with Arts as the sole programme in the Under Graduate level. As the college is located in the rural and remote
areas where people come from diverse background and economic conditions, student mentoring is considered to
be an essential part of the curriculum. Therefore, the college in the meeting of the teaching faculty followed the
suggestion made by the QAC, HTE (Govt of Mizoram) and introduced the mentoring system for 2018-2019
academic session with the following points as its aims: 1) To Improve self-esteem, confidence, communication

skills and problem solving skills. 2) To Improve sense of belonging 3) To Improve pupil attendance. 4) To
Improve grades/academic achievement. Design and Implementation: The IQAC had taken the initiative of
implementing the mentoring of students. Students from each semester are formed into groups where a teacher is
assigned as mentor. The number of students in a group varies according to the number of students enroliments.
All teachers conduct at least three group level interviews with the students of his/her group every year and to
provide excellent mentoring. To ensure uniformity, a guideline is prepared by the IQAC with the following points
to be followed by every teacher. 1. Mentors should collect all necessary information (personal and academic) of
their mentees as to offer guidance and counselling at the appropriate time. 2. In exceptional/important cases
parents may be called for special meetings with the principal at the suggestion of the mentor. 3. In the case of
students having weakness in a particular subject, it is considered to be the duty of the mentor to apprise the
concerned subject teachers. 4. The mentoring program is designed to be student centric therefore the mentor
should devise program where meetings have to be conducted individually and in groups. 5. The mentoring
program is also designed so as to render equitable service to students with different social and economic
backgrounds. The student mentoring system though implemented only for a short time showed considerable and
positive results. There is significant improvement in the relationship between students and teachers. The system
is useful in identification of slow learners who are given remedial classes according to their needs in the required
subjects. The mentoring system proved to be beneficial both to the students and the college.

Number of students enrolled in the
institution

120

Number of fulltime teachers Mentor : Mentee Ratio

13 1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
28 13 15 Nill 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BA [/1171v 23/ 11/ 2018 18/ 02/ 2019
BA BA 1/ 1VIVI 22/ 05/ 2019 20/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1364_e_resource_1584180535.xlsx

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous assessment is a form of examination that evaluates a student’s
advancenent throughout the senester. Proponents of continuous assessnent
exhibit that this approach allows tracking of progress of students and has a
chance of offering nore attention and gui dance as well as supports to inprove.
In our college an effort has been taken to evaluate the students’ academic
devel opnment continuously with their |earning. The teachers after conpleting a
chapter (or portion of the syllabus) take unit tests or nmake questionnaires
with the students regarding the studied chapter(s). The tests are arranged by
the teachers within the class routines. This particularly helps to access the
students’ weakness that will help the students to overcone their weakness. In

each semester, college arranges a schedul e of assignnents to be given to al
students in all courses (Core, General elective, Programre etc.,). The topics
or questions offered in these assignnents are nade in a way that these becone
suggestions for final end semester exam nations. Mrreover, within the
curriculum of M zoram University under CBCS system the college has to arrange
i nternal assessment which covers 20 (10 nmarks in each paper). The marks are
given on the basis of internal exam nation, tutorial and percentage of
attendance in the classes. The questions again beconme suggestive to the final
exanm nation and the marks obtained in this type of assignnment are forwarded to
the University portal to be added in the final result. Wak students, whose
performance is not satisfactory in Internal Assignnents, are given additiona
chances to resubmit their Internal Assignnments. Thus, the Coll ege has taken a
conti nuous arrangenent to engage the students towards their curriculumto
provide themwi th a constant stream of opportunity to prove their nmastery and
sends a nessage that everyone can succeed if given enough tine and practi ce.
This reduces the anxiety around testing and hei ghtens the enphasis on | earning.
In this system the college also can help the advanced students in their
progress through enphasis at their own pace by pursuing nore chall engi ng work.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is an affiliated college. Exam nations are conducted at the end
of each senester by the affiliating University. College infornms students about
the university notices and circulars related to the exam nations fromtine to
time through student notice board, departnental notice boards, college website

and al so verbally by the faculty nenbers of the departnment. Al departnents
conduct internal assessment of students and students are well infornmed about
these internal exam nations well in advance by the departnment. Internal
assessnent dates are also provided by the college in the proposed acadenic
cal endar prepared at the begi nning of each academ c session, which is uploaded
in the college website. An acadenic cal endar is prepared by the designated
coordi nator at the begi nning of odd and even senester. This includes the
academ c activities at the college level. The draft calendar is discussed in
HOD s neeting and all the suggestions which are approved in the neeting is
i ncorporated before releasing the calendar to all departnents by the principal
In case of any eventuality/energency a particular event nay be re-schedul ed
with the perm ssion of the head of the institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://hnaht hi al col | ege. edu. i n/ page/ cour se- out cone

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1364_Evaluation_1584181981.xlsx
https://hnahthialcollege.edu.in/page/course-outcome

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
UG BA Vi 23 9 39.13
semest er
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://hnahthi al col |l ege. edu. i n/ page/ student - sati sfacti on-survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Educati on 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1364_Pass_percentage_1584207787.xlsx
https://hnahthialcollege.edu.in/page/student-satisfaction-survey

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L Nill 0
I nt ernati onal NI L Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

M zo 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 0 Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem Nill 4 4 Ni |l
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Lunghni ngt hang, one

C ub

activities activities
Expedition to Adventure C ub 1 14
Khawngl ung
Sanctuary
One Day d i nbing Adventure C ub 2 19
Tr ai ni ng
Advent ure Race Lunglei district 1 4
Adventure C ub
Measuri ng of Zotrek Adventure 1 8



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1364_Books_and_Chapters_1584206663.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1364_Faculty_participation_1584206433.xlsx

of the biggest
monolith in India
Fenci ng of NSS 3 98
Pl ant ati on
Pl anting of NSS 2 50
sapling on G een
M zor am Day
Cl ean Hnaht hi al NSS 3 70
Canpai gn
NSS Day NSS 3 119
St udent Excur si on Col | ege 2 30
at Meghal aya
Nehru Yuva Kendra Nehru Yuva kendra 10 57
Lungei Youth Lungl ei and Govt.
Convensi on Hnaht hi al Col | ege

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Advent ure Advent ure One Day 2 19
Wi ng C ub c i mbi ng
Trai ni ng
Advent ure Lungl ei Advent ure 1 4
Wi ng District Race
Adventure C ub
Advent ure Zotr ek Measuri ng of 1 8
Wi ng Adventure d ub [Lunghm ngt hang,
one of the
bi ggest
monol ith in
I ndi a
NSS NSS Fenci ng of 3 98
Pl ant ati on
NSS NSS Pl anti ng of 2 50
Sapling on
Green M zoram
Day
NSS NSS G een 3 70
Hnaht hi al
Canpai gn
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NSS NSS Cel ebration 3 119

of NSS Day
RUSA Car eer Awar eness 9 89

CGui dance, Canpai gn on

Counsel I i ng and Sexual
Gender Equity [Harassnment Laws
Cel I.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

32000000 32000000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Seminar halls with ICT facilities Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Newl y Added

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1364_Students_in_extension_1607882013.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1364_Collab_activities_1607880503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1364_augmentation_details_1584266576.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4309 466061 558 139500 4867 605561
Books
264 63510 59 8000 323 71510
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 8 1 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 8 1 0 0 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

130000

100000

120000

100000



https://assessmentonline.naac.gov.in/public/Postacc/Library/1364_Library_1585548020.xlsx
NIL

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

to carry out Hindi

backup. English and Hi ndi
| aboratory. In the case of Hindi

whi t e/ green boar ds.

badnm nton and tabl e tennis.

users is displayed on the wall.

| aboratory particular routine is followed. 3. Conputer:
in the canmpus are tinmely checked and updated with the |atest software.
Antivirus software is installed in all
i n language | aboratory for

mat eri al

| ear ni ng,

t he conputers.
| ear ni ng | anguage.

a professional

1. Library: The Library is connected with internet and is partially
automated. It is equipped with the latest SOUL 2.0 software.
to students to | ocate books and ot her
i brary has subscribed various reputed journals. 2.
Col I ege | anguage | aboratory is located within the Academ c buil ding. The
| aboratory is equipped with ten conputers with LCD nonitors,
adequat e sound quality. The roomis designed and built w th uninterrupted power
| earni ng opportunities are nmade available in the
trainee is enpl oyed
| earning effectively. To ensure effective utilization of the
The conputer facilities

OPAC is avail abl e
available at a library. The
Language Laboratory: The

head phones with

10 conputers are pl aced
Every departnent have their own
specific conputer for the purpose of teaching and learning activity. 4.

Cl assroom The class roons are equi pped with state of art
The col |l ege has al so used energy saving electric appliances
like led. 5. Gymmasi um Adequate gymfacilities are placed in the college gym
Gym equi prent are tinely nonitored by John Ml sawnt| uanga (Asst. Professor).
The coll ege gymissued nenber ship card for the students and teachers free of
cost. Maintaining cleanliness inside the gymis a nust for al
Stadi um The indoor stadiumin the coll ege accommpdat es space for playing
PVC flooring is used in the badm nton court. The
stadiumis equi pped with uninterrupted power supply. An instruction for the
Menbership fee is collected fromall the
menbers. Badmi nton players are instructed to use only non narking shoes.

LCD projectors and

users. 6. | ndoor

https://hnahthialcollege.edu.in/page/procedures-and-policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Tri bal 120 720000
Schol arshi p
b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Ment ori ng 20/ 09/ 2018 120 Facul ty
Car eer qui dance 07/ 08/ 2018 10 Facul ty
Councel I'i ng
Coachi ng C ass 07/ 08/ 2018 20 Facul ty



https://hnahthialcollege.edu.in/page/procedures-and-policies
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1364_Scholarships_1584431813.xlsx

Soft skill and 13/ 07/ 2018 120 RUSA
career readiness
Pr ogr amme
Oientation 09/ 07/ 2018 120 Facul ty
Cour se
Renedi al d ass 25/ 07/ 2018 10 Facul ty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 4 10 1 11
gui dance and
counsel l'ing
, coaching
and
i nnovati ve
chal | enges
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nil I NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 2 BA Educat i on M zoram Depart nent
Uni versity |of Education
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1364_Development_Schemes_1584215569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1364_Guidance_1584253104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/1364_Progression_1584226279.xlsx

NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill
Any O her Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege Week Institution 120
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Ni Il Ni Il 0 NI L
2018 NI L I nt er nat Nl Ni Tl 0 NI L
i onal
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Union (SU) of the college is an el ected body and al ways joi ns hands
with faculty nmenmbers and coll ege adm nistration to ensure overall devel opnent
of the college. Sone of the activities of Students Union are given bel ow - 1.
Fresher social cum G aduation day: Fresher social cum graduation day was held
on 27th July 2018 at the college. There are two sessions — the first session
was i naugural session along with warm wel come programme of junior students and
t he second session was used for distribution of certificate for bachel or degree

hol ders. 2. College week: The coll ege week was held on 24th — 31st January
2019. 3. Participation in district |evel Volleyball tournanent (2018) organized
by Departnent of Sport and Youth Services, Govt. of M zoram at Hnahthial town.

The col |l ege Boys and Grls Volleyball team step-up for the institution and

pl ayed as professional one and they are sem -finalist in this tournament. The

foll owi ng Student Union | eaders are appointed for student representative in
various | AQC conmttee and Cell by Student Union Executive Commttee held on
08. 08. 2018 at Student Union (SU) office, Governnment Hnahthial College:- 1. |QAC

Commttee : Lal pekhlua, Vice President 1QAC Cell 1. Academic Conmittee :
Vanl al hruai zel a, CGeneral Secretary 2. Publication extension cell
F. Rensangpui a, Magazine Editor 3. Disciplinary Conmittee :

C. Vanl al mal sawnrdawngl i ana, Secretary Gane Sport 4. Career Guidance, Counseling
CGender Equality Cell : HWVS Dawngliana, Asst. General Secretary 5. Sanitation,



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1364_Activities_Organised_1584266802.xlsx

Cl eanliness Beautification: HC Lal ranpana, Secretary, Conmon Room 6. |IT
Learni ng Resources : C Lalrensanga, Secretary, Social and Cultural 7. Library
Committee : Diana LT Mianpuii, Asst. Secretary, Social and Cul tural 8.

I nnovative Best Practice : Lal nuanzual a, Asst Magazi ne Editor

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege has an active registered Alumi association the registration is
renewed every year. The nenbers neet at |east once in a year and di scuss al

the issues pertaining to the devel opnent of the institution both academ cally
and ot herwi se. The alummi participation basically is in areas of identifying
the gaps between the levels of learning within the canpus and the |evels of

| earni ng expected by the society. The institution arranges |lectures by al umm

in different departnments so that the students can be notivated to prepare

t hensel ves for careers in an environnment of gl obal conpetition. The Al ummi
Associ ation is one of the nost inportant guardians of the institution. They act
as an active role in voluntary prograns |like nentoring students in their areas
of expertise. They also play a significant role in contributing notivating
students. They get in touch with students and share their expertise and best
practices in a given field One of the purposes of an association is to foster a
spirit of loyalty and to pronote the general welfare of institution. Al ummi
associ ations exist to support the parent organi zations goals, and to strengthen
the ties between alumi, the conmunity, and the parent organization. Menbers of
al umi associations are generally eligible for any services a school career
center mght offer, and they can be accessed at any tine. The association al so
made proposal to the authority when they find any | oopholes. The Faculty and
Staff neeting try to resolve the contributions/suggestions made by them

5.4.2 — No. of enrolled Alumni:

55

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Foll owing are the activities of Alumi for 2018-2019 Academ c session- 1)
Nunber of meeting : 3 2) Organi zed special progranme with faculty for the
devel opment of students in the field of academic 3) Participate in | QAC neeting
4) Organi zed notivation speech to fresher students 5) Organi zed career gui dance
and awar eness canpaign for core students regarding further studies

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The first staff nmeeting of Government Hnahthial College for 2018-2019
academ ¢ sessions was held on 25th July 2018 at Principal’s Ofice resol ved
that the followi ng nenbers/in-charge of various conmittee and cell were
appoi nted for taking up devel opnental activities, and it works as disseni nation
of power and function in the college. The conmittee or cell vested power of
deci sion maki ng process in their own respective dom nion. Sone activities of
comrittee and cell are as under: a) Exami nation Comrittee: This comrittee is
conposed Chairman, Secretary and 5 nenbers. The nmjor activities were
conducting internal exam nation as per CBCS guideline, conpilation of internal




assessnent mark, tinely display of attendance at the 1st week of succeeding
nont hs and preparation of invigilators duty routine for internal and externa
exam nation. b) Academic Conmittee: This conmittee constitutes 9 nmenbers under
t he supervision of Principal along with office staff. They often discussed the
academic activities and rel ated devel opnent plan. c¢) Publication extension
cell: It constitutes 7 nmenbers fromfaculty, staff and students. They worked
for research innovation, notivation and building up of library facilities. d)
Disciplinary Conmittee: The disciplinary conmttee is headed by Vice Principa
and 5 nenbers. They prepared the guideline of anti-ragging, snoking and
attendance. The college is free fromragging and declared as dry area (free
fromalcoholic and its related). e) Career Guidance, Counseling Gender Equality
Cell: The activities of this cell during the academ ¢ session of 2018-2019 were
as follows:- 1) Organi zed national sem nar on “Personal Devel opment” sponsored
by RUSA on 21st Feb 2018 2) On 13rd August 2018, Soft skill Career Readi ness
Programme was organi zed in coll ege canpus, valuable for student as nore than 60
of students attended the programe 3) Awareness canpai gn was held on Handl i ng
of Basic Medical Energency in 2019. f) Ceanliness Beautification: Chequered
pl ates were placed in front of the main building on 8th Septenber 2018 under
the supervision of this Cell. g) Library Conmittee: Wth the chairmanship of
Principal, two librarians and all head of departnents were convol uted for
library devel opment. They reviewed library rules and guideline for this
academ c session. During this session, fund received fromNEDP is allocated to
each Department for purchasing books. The committee organized orientation
programe for fresher and distributed Best Users Award to students. 2. Faculty
and non-teaching staff can submt proposal of action plan before principa
either individually or Department or through the conmittee if they find
necessary for quality sustenance or excellence. The proposal is approved by
Internal Quality Assurance cell after perusal

6.1.2 — Does the institution have a Management Information System (MIS)?
No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

End Senester exam nations are
conducted by the affiliating
uni versity. College conducts interna
assessnent of students according to the
uni versity guidelines. C ass
tests/surprise tests, student sem nars
i nteractive sessions, practical
exam nations etc are conducted by
departnents to eval uate the students.
Internal continuous assessnent marks
are prepared and conpil ed by
Exam nati on departnment and upload to
MZU Exami nation portal during end
senmester exam nati on.

Exam nati on and Eval uati on

Teachi ng and Learni ng 1. Inprovenent of conputer aided
nmet hods of teaching and | earning. 2.
Smart cl assroons were used widely for
teaching and learning. 3. Field
Projects are organi zed by History and
M zo Departnent. 4. Enrichnent of
l[ibrary facilities. 5. Organization of




student debate, quiz and seninar by
departnents for evaluation of students.
6. Preparing a | esson plan and
executing it. 7. Preparing | ogbook and
record all the necessary works like
assi gnnent, syllabus cover and student
performance within the classroom 8.
Renedi al Teaching is a regul ar
practice. 9. Library facilities are
conti nuously upgraded and through funds
recei ved from New Econoni ¢ Devel opnent
Programme (NEDP), each departnent are
al l ocated Rs 20,000 to purchase new
books.

Curri cul um Devel opnent

The Curricul ar Devel opnment of
Col l eges in M zoram depends upon the
devel opment nmade by the M zoram
University. Since all the colleges are
affiliated to this University. Like al
ot her coll eges, Govt Hnahthial College
is also affiliated to M zoram
University. And all the rules and
regul ati ons of M zoram University by
the college. Mzoram University
i ntroduced a three-year Undergraduate
Degree Course in the beginning. Since
2016, Choice Base Credit System (CBCS)
was i ntroduced. The introduction of
CBCS | ed to sonme devel opnent in the
curricul ar aspects. Under CBCS every
paper has its objective and outcone put
up in the syllabus. And in each paper,
there is a given credit depending on
the paper. In every senmester there is a
conti nuous assessment and end senester
exam The continuous assessnent
carrying 25 marks and end senester exam
carries 75 marks. Wth the introduction
of this CBCS, classroomteaching aids
al so i nproved. The student-centred
| earni ng process brings a better
at nosphere even in the classroom The
relationshi p between teachers and
| earners becone closer. This is mainly
due to the devel opnent in the
curricular activities which brings the
changes in teaching and | earning
process. The curricul ar devel oprment
al so devel oped our library
necessitating nore reading materi al s.
This introduction of CBCS brought
changes and devel opnent in the
curriculum of every subject in the
col l eges which were affiliated to this
M zoram Uni versity.

Research and Devel oprent

1. Encourage faculty nenber to pursue
research which has been increasing




research article publications in
journal and edited books. 2. Steady
increase in MPhil and PhD schol ars. 3.
Encourage faculty nenbers to undertake
maj or and minor research projects. 4.
Organi zed awar eness programe, wor kshop
and sem nar during the academni c session
of 2018-2019. 5. Faculty nenber are
gi ven speci al opportunities when they
are going to participates or present
research papers in international and
nati onal sem nar or workshop

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Conducive technol ogy driven
teaching progranms using W-FI facility.
2. Installation of Wfi within the
campus for students |earning process.
3. Smart class roomfor teaching and
| earni ng process. 4. Spaci ous
mul ti purpose halls to conduct workshops
and sem nars for professional growth of
teacher educators and for broadening
the knowl edge base of student teachers.
5. Introduced wel | -equi pped | anguage
lap. 6. Well stacked library to
acconmpdat e the needs of the prinmary
st akehol ders. 7. Digitized library with
gl obal multi technol ogy and enhanci ng
t he academ ¢ standards through e-
resour ces and web-based research
t hrough | NFLI BNET facility.

Human Resour ce Managenent

1. The institution takes special care
i n devel opi ng appropriate conpetencies
in the staff that enable themto carry
on their career responsibilities with
ease and accuracy. 2. Faculty and non-
teaching staff can subnit proposal of
action plan before principal either
i ndi vidually or Departnent or through
the committee if they find necessary
for quality sustenance or excellence.
The proposal is approved by Interna
Qual ity Assurance cell after perusal
3. Al faculty and staff are given
responsi bility under | QAC conmittee and
Cells for sharing their ideas and to
participate in the decision naking
process.

I ndustry Interaction / Collaboration

1. Organi zed Awar eness Canpai gn on
Envi ronnent, Forest Cinmate Change
Conservation on 28th Feb. 2019 in
col l aboration with the Departnent of
Envi ronnent, Forest Cinmate Change,
Govt of Mzoram 2. Organized Faculty
Exchange Programme with Dr
B. Lal ri nchhani, Associate Professor,
Deparnent of History, Govt JB Coll ege,
Lunglei 3. Organi zed Faculty Exchange




Programme with Vanl al t ana Khi angt e,
Asst Professor, Departnent of Mzo, St
Xavi er Coll ege, Lengpui, A zaw .

Adm ssi on of Students

The college is located in the renpte
areas bounded with Lunglei capita
havi ng two governnent colleges in the
south and Govt. Serchhip College in the
north. The students are nostly admtted
fromHnat hial town and its adjacent
areas of small villages. So, all the
candi dates are undoubtedly adm tted for
the growt h and devel opnent of coll ege
as it stand for rural and backward
people. The college is also terned as
student-centric institution.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Ni |
Admi ni stration Ni |

Admi ni stration Ni |

St udent Admi ssion and Support Ni |
Exam nat i on Ni |

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NI L NI L NI L Nill
2019 NI L NI L NI L Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Awar eness
Canpai gn
on Environ
ment ,
For est
Cimte
Change Con
servation

28/ 02/ 2019

28/ 02/ 2019

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill 27 7




2019

Met

Al

Trai ni ng
on
Teachi ng

and
Teachi ng

Nill

hods

ds

09/ 07/ 2019

09/ 07/ 2019

27

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Commi ttee

Comittee

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 05/ 03/ 2019 04/ 04/ 2019 30
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Staffs Walfare Staffs Wal fare St udent uni on

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The

Ext er nal

Fi nanci al

Audi t

is carried on by Auditor

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Ni Il
Admi ni strative No Nill No Nill



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1364_Development_training_programmes_1584215022.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1364_Training_Programmes_1584217477.xlsx

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Aside from accessing the acadeni c performance of the students, an assessnent
t hrough feedback systemis continued to the parents. 2. The academ c curricul um
is accessed and anal ysed on the basis of feedback in the form of questionnaire
after the formal neeting. 3. A good feedback and appreciation was al so given by
the parents in ternms of excellent infrastructure and good teaching |earning
process etc.

6.5.3 — Development programmes for support staff (at least three)

1. Astaff birthday celebration for all staff 2. Staff retreat programe 3.
Contingency fund for all staff 4. Gymand Badmi nton are available for staff 5.
Fi nanci al assi stance to conference, sem nars and workshop 6. Weddi ng present 7.

Laptop for all departnent 8. Free wifi for all staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The coll ege has been regularly organi zing career gui dance sem nars, remnedi al
instruction classes and from 2018 onward coaching class for conpetitive
exam nations was introduced. 2. Conmittees have been set up in February 2018 to
take initiatives to introduced Sciences, conmerce, social work and nmanagenent
streans. Val ue added, entrepreneurship and short term courses are being held
regularly. 3. Permanent Recruitnment process is done by H gher and Technica
Educati on Departnment. The Departnent adheres to specific ternms and conditions
in pronoting part-tinme teacher to contractual post.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Parent s 16/ 07/ 2018 16/ 07/ 2018 16/ 07/ 2018 105
Techers Meet
2018 18/ 07/ 2018 18/ 07/ 2018 18/ 07/ 2018 24
Orientation
on | QAC for
teachers
2018 Coachi ng 25/ 05/ 2018 19/ 09/ 2018 02/ 02/ 2019 25
2018 Parent s 16/ 07/ 2018 17/ 07/ 2018 17/ 07/ 2018 105
Teachers
Meet
2018 St udent s 20/ 07/ 2018 20/ 07/ 2018 20/ 07/ 2018 120
f eedback
2018 Parent s 20/ 07/ 2018 20/ 07/ 2018 20/ 07/ 2018 36
Feedback
2018 Teachers 20/ 07/ 2018 20/ 07/ 2018 20/ 07/ 2018 15
Feedback

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1364_Quality_Initiatives_B_1584255133.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Rai si ng 04/ 08/ 2018 04/ 08/ 2018 45 42

Awar eness About
Gender Equality
t hrough Cul ture

Awar eness of 31/ 01/ 2019 31/ 01/ 2019 46 40
CGender
Di scrim nation
Awar eness 29/ 03/ 2019 29/ 03/ 2019 41 38
Canpai gn on
Sexual
Har assnment Laws

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1)Since the college has taken initiative to conserve power in the campus, the
coll ege has installed energy saving appliance |ike LED bulb in sone part of
building |ike office, boys and girls hostel. Approximately 1,000 units of power
will be saved. 2) It also been resolved and inplenented to use notice board for
circulating information to faculty and staff instead of paper works. 4) “Save
energy” initiative is taken by the students’ union to neke students aware by
maki ng them switch off |ights and fans before | eaving the classroom 5)
Envi ronnent al awar eness canpai gn are organi zed by the college. 6) Students are
assigned to prepare environnental related curriculumrelating to pollution and
sust ai nabl e resources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill

Ranp/ Rai | s Yes Nill

Rest Roons Yes Nill

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 3 3 27/ 09/ 2 365 Adopt ed Heal th 43
018 village pnd Soci o-
economi ¢
condi tion




2019 2 1 19/ 01/ 2 1 Free Heal t h 29
019 Clinic Jand sanit
ation
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Human trafficking 15/ 05/ 2019 Akin with slavery,
human trafficking is the
forced nmovenment denoting
t he exploitation and
ensl avenent of both nen
and wonen i ncl udi ng
children. It has now
become a trend, a
prom nent issue, hunman
busi nesses in which human
bei ngs are treated as a
commdity. Human
trafficking is a
wor | dwi de phenonenon
which is a crine against
humanity and is a
fundanment al vi ol ati on of
human rights.
Expl oi tati on does not
necessarily nmean worki ng
in sex industry. It can
even occur in donestic
| abour, agriculture and
sweat shops, Restaurant,
Janitor works, massage
parl ours, strip clubs

etc.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Debat e on 24/ 08/ 2018 24/ 08/ 2018 65
Nat i onal i sm
Group di scussi on 25/ 08/ 2018 25/ 08/ 2018 66

on Nati onal
I ntegration and
Har nony

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Eco club 2. Bird Nest 3. Plantation of trees 4. Waste managenent 5. Eco park

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The I nnovative and Best practices conmttee held on 13th August 2018 resol ved
that the following activities were put forward to conpl enent environnent al
consci ousness, health and sanitation and personal devel opnent. 1) Title of the
practice: Mentoring/ Counseling System Goal: To uplift students in all matters



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/1364_Inclusion_1584269269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/1364_promotion_activities_1584225021.xlsx

related to acadenmi c and personal life. Practice: The nentor not only guides the
students in academ c matters but also in any matter of concern for the
students. The student seeks the advice of the nentor at every step of their
course of study beginning fromthe registration for courses at the start of
every senester. The students neet their mentor regularly. The nentor hel ps the
mentees regarding their interests and energies effectively during the conplete
course of study at the institution. Evidence of success: The npbst inportant
evi dence of success for the nmentoring systemis fromthe testinonials of the
end-users. The students and their parents have been very happy with the
mentoring system The behavi our of the students on the canpus in general has
wi t nessed a tremendous inprovenent and the students are nuch happi er and
contended with their course of study at the institute after the inplenentation
of the mentoring system The pass percentage and the average academ c
performance of the students have al so achieved greater heights with this
practice. Some students have presented thenselves as quite a challenge for
their proctors, but they figure out their priorities and start performng
better after counselling sessions with their nmentors. 2) Title of the Practice:
Wast e managenent Goal: To provide healthy environnent The practice: The Col |l ege
is equipped with proper wet and dry waste di sposal system The canteen |eft-
over is also being utilized as manure in order to pronote environmenta
friendly canpus. Success evidence: There is no un-nanaged garbage within the
canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps:// hnaht hi al col | ege. edu. i n/ page/ best - practi ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The focal point of Govt. Hnahthial College s vision has al ways been, since its
foundation in 1979, to provide access to higher learning not only to
st akehol ders in the vicinity of the town of Hnahthial but also to others living
in the interior regions. Mst exclusively, due not only to its location but
al so largely due to the enphasis laid by the adm nistration on inproving the
quality of faculty and supporting staff, the college has been able to deliver
quality, holistic and neani ngful education to the rural population. In today’s
gl obal society, it is of paranount inportance to ensure that all sections of
society are able to not only perceive the world around them but also to
actively participate init. In light of this, the college caters to a nunber of
first-generation learners fromthe rural population in and around the district.
The coll ege has been able to foster this spirit of inclusiveness through its
activities through the pronotion of curricular as well as co-curricular
activities. As a result of this approach, the same student who attends cl asses
during the week and then helps their famly in the fields on the weekend is
gi ve the opportunity and the tools to try and achi eve nore than his forbearers.
Apart from acadeni c excell ence, the college al so pays sincere attention to the
physical, noral and cultural devel opnment of students. Students have shown
out st andi ng perfornmance in sports tournanments in the past years. The wonen team
wer e declared chanpions in district games and chanpi onshi ps. The col |l ege al so
actively encourages the organi zation of noral events |ike the Evangelical Union
nmeetings regularly.

Provide the weblink of the institution

https://hnaht hial coll ege. edu.in/page/institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year



https://hnahthialcollege.edu.in/page/best-practices
https://hnahthialcollege.edu.in/page/institutional-distinctiveness

1. Entrepreneurship Devel opnment Center: Growh- oriented entrepreneurship
devel opment center will be established in the college to provide an opportunity
to the students to take forward their building business ideas. Entrepreneurship
Know edge Cell w Il be opened under EDC in the campus. It will have a seating
capacity of 30 people and will be equipped with facilities |ike projector,
comput er and sound system 2. Infrastructure Devel opnent: The Col | ege plans to
build Sem nar Hall and al so open separate geography practical room New buil ding
is being constructed for canteen, library and Conputer center. 3. Sem nar and
Wor kshop: The col | ege envisions to organize National and state |evel sem nars and
wor kshops. 4. Research Works: The coll ege encourages its teaching faculty nenbers
to undertake research and publish articles, essays in authentic journals approved
by the UGC. 5. Wbsite: One of the goals of the college is set up online

admi ssion procedure so that applicants can choose to subnit their applications at
their convenience. It will be beneficial for students in the rural areas as wel
as candidate with disabilities. The college also plans to equip the canpus with
WFi/internet facilities. 6. Oientation Program The Coll ege plans to organi sed
orientation programfor students in basic Information Technology (IT).
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