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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT HNAHTHI AL COLLEGE

Name of the head of the Institution

K. Lal sangl uai a

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03722332088
Mobile no. 8731964004

Registered Email

hnaht hi al . col | @nail.com

Alternate Email

I al ri npui avangchhi a@mai | . com

Address El ectric Veng
City/Town Hnaht hi al
State/UT M zoram
Pincode 796571

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Lal rinpuia Vangchhi a

Phone no/Alternate Phone no.

03722332088

Mobile no.

8837341169

Registered Email

I al ri npui avangchhi a@mai | . com

Alternate Email

rinpui aneu@mei |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://hnaht hi al col | ege. edu. i n/ page/ aq
ar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://hnaht hi al col | ege. edu. i n/ page/ ac
adeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
2 C 1.86 2016 19-Jan- 2016 18- Jan- 2021
6. Date of Establishment of IQAC 28- Sep- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One Day Sport for staff

05- Nov- 2019 28



https://hnahthialcollege.edu.in/page/aqar
https://hnahthialcollege.edu.in/page/aqar
https://hnahthialcollege.edu.in/page/academic-calendar
https://hnahthialcollege.edu.in/page/academic-calendar

Staff farewel | 01- May- 2020 28
1

Staff Retreat 03-Jul -2019 28
1

Oientation for teachers 08-Jul -2019 28
1

Orientation for students 08-Jul - 2019 127
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
CGovt. Hnaht hi al Salary, O E, State Govt. 2020 49852974
Col | ege OC MT. etc. M zoram 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Orientation for students

Oientation for teachers

Staff Retreat

Staff farewell



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8366_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8366_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8366_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8366_Minutes.pdf

One Day Sport for staff

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Canpus nore Eco friendly

Col | ege was decl ared as free plastic
canmpus, Biodiversity research have been
done

Adopt ed School for Students extension

Three School s have been adopted by
I nnovative and Best Practices Cel

Conduct nore outreach program

Sel ect three new adopted village by
Geography, M zo and Education

Conduct nore students extension
activities

| ncreased students extension activities
through NSS, Adventure club and
Depart ment

Pronmot e Entrepreneurship skills of
students

Ent r epreneur shi p Know edge Cell was
i ntroduced in the college

Devel op Research and Publication

Publ i shed 1 edited book by Research,
Publ i cati on and extension cell, 4 are
awar ded Ph. D

To have a col |l aboration with other
institution or industry

3 MU have been signed with I ndustry,
Hospital and Krishi Vigyan Kendra (KVK)

Devel op Infrastructures and cl eanliness

New bui |l di ng for C assroom Seni nar
hal |, Library, Medical center, separate
roonms for Students Union and various
cells haven been constructed (RUSA),
whi t e washi ng have been don for the

exi sting infrastructures

| mprove UG result

UG result of the college was inproved
t hrough special classes and renedi al
cl asses

I ncreased Faculty strength

3 faculty were recruited under RUSA, 4
part tinme faculty were pronoted to
contract and 2 part tinme faculty were
recruited

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

| QAC Meeting

04- Sep- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8366_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8366_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 14- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Website: College webhsite is use for
di ssem nati on of information 2.

I nstagram Col | ege | nstagram have been
using for notification of news and
events 3. Facebook: College have
Facebook page and is using for
collection and storing of any
activities done by the college 4.

What sapp: What sapp group have created
to share informati on and docunents,

di scussi on etc.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

orientation both for the teacher

accommodat e different types of

Curriculum Pl anni ng and | npl enent ati on:
curriculum the college adheres to the syllabus prescribed by the University
for all the Courses that are offered in the college. The academ c cal endar
i ssued by the university is followed by every departnent as a guide in the
i npl enentation of the curriculum At the beginning of the senester an
and students is held to ensure effective and
tinmely inplenentation of the curriculum The curriculumand acadenic plan is
transitioned into action effectively through | ectures, presentation,
assignnents, tutorial, project, discussions and class test. Faculty nenbers are

to nodify the nmethod of teaching to
| earners who can learn at different pace. A
denocrati c student-teacher interaction process ensures two-way continuous and
unabat ed feedback that facilitates nodification of the delivery process. At an
infrastructural |evel, the inportance of classroomand its role in curriculum
delivery is significant, smart classroomin the coll ege nakes the curricul um
as a revi ew nmechani sm departnental neetings
at the conmencenent of every senester
students are nade known the availability of books in the library and other
academ c resources that are planned in tandemw th the prescribed syl abus.
Fol | owi ng the university procedures,
every senester and the marks obtained by the students are fairly docunmented by

of ten enpowered by the principal

delivery process easier. Further,
are held tinely. Apart fromthese,

For an effective inplenmentation of the

an internal examnation is held tw ce




the in charge and are sent to the University for External Assessment. Renedi al
cl asses are held after conpletion of internal exam nation so that students can
clarify their doubts and problens. On the other hand, the main objective of
renedi al classes is to encourage and prepare the students for university
exam nation. To facilitate better teaching practices, the faulty nenbers are
encouraged to attend faculty induction programre, orientation and refreshers
course, workshop and sem nars. To nmaintain and pronote quality, transparency
and sustainability faculty menbers keep | og book and prepare | esson plan so
that syllabus will be conpleted on the stipulated tine and to adhere to the
prescribed university academ c cal endar. One of the goals of the college is to
ensure environment-friendly on infrastructure facilities and adopti on of
envi ronment caring practices for conservation and utilization is practiced in
the college. Furthernore, to naxim ze the potential and hone the talent of the
students and to instill in themleadership and entrepreneurial capacities
Entrepreneurship Cell is newy launched in the college. The coll ege envisions
stimulating the students to pioneer innovations, instill values, norals and
devel op students to be nodel of change and transformation in the country by
| aunching entrepreneurial cell. Additionally, the periodical meetings of the
| QAC acts as a pivotal point in tapping ideas fromall quarters of the College
fraternity to generate quality policy and plans towards the future growth of
the Coll ege. The generated policies and plans are thus tinely comruni cated. The
Principal through | QAC and his continuous neeting with the heads and community
reiterates quality in delivery and achi evenent for excell ence.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA Soci o- Econonmi ¢ st at us of 3
Wonen
BA Val uei ng the Pricel ess 5

Recol | ecting the
Contributions of the
Early Christian
M ssionary at Serkawn

BA Ceogr aphi cal Study of 5
Chawngtui S Vill age

BA A Study of Dragon Fruit 2
Producti on i n Hnaht hi al
District

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Regardi ng curricul um aspect, 40.22 of the students assuned that the present
curriculumis excellent, 21.56 are under very good, and 12.32 and 25.9 are good
and fair. 32.11 of the students believed that the institution has excellent
infrastructure, 46.18 (very good), and 20.68 (good) and 1.03 responded fair. On
fee structure, 48.48 students opi ned excellent, 33.04 per cent for very good,
17.45 for good and 1.03 fair. The teachers students relation is excellent
(55.85), very good (28.44) and good (12.05). 46.53 argued that teaching/staff-
students relation in the college is excellent, 28.44 thought that the
relationship is very good. 18.03 and 7 is good and fair. On extra-curricular
activity, 51.27 opined excellent, 37.54 very good, 6.02 good and 5.17 said
fair. On fee freeship, 41.39 opined that the college is excellent, 33.65 (very
good), 16.78 (good) and 8.18 are fair. Teacher’'s feedbacks are obtai ned from
five paraneters. 69.55 are strongly agreed that the curriculumis relevant for
enpl oyability, 26.84 are agreed and 3.61 are neutral. 56.72 respondents
strongly agree that the curriculumis effective in devel oping innovative
thinking. 28.21 and 15.07 are agree and neutral. Syllabus effective in

devel oping skill oriented human resources, 68.14 strongly agree, 23.35 agree
and 8.51 per cent are neutral. 58.53 strongly agreed current syllabus is need
based, 27.01 agree and 14.46 per cent are neutral. Effectiveness of curricul um
for devel opnent of entrepreneurship paraneter is strongly agreed by 51.32
agree by 30.63 and 18.05 are neutral. In parents’ feedback, 63.22 of the tota
parents pronounced that the present curriculumis excellent, 29.74 (very good)
and 7.04 (good). 11.43 of the parents assumed that the institution is excellent
in infrastructure, 74.29 (very good) and 14.29 (good). On fee structure 56.12
assunmed for excellent, 32.11 for very good, 12.47 for good. The total students
think teachers students relation is excellent (57.14), followed by very good



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8366_Projects_undertaken_1608017397.xlsx

(28.57) and good (14.29). 34.29 per cent think that on teaching/staff-students
relation in the college is excellent, 48.57 per cent believed very good and

17. 14 opined good. On extra-curricular activity, 25.71 assuned excellent, 31.43
very good, 42.86 good. 31.43 per cent assunmed financial aids, fee freeship in
the collage is excellent, 34.29 for very good and 34.29 assuned good. There are
five paranmeters in Enpl oyer feedback. 78.23 of the respondents strongly agree
that the curriculumis relevant for enployability. 16.22 given agree and 5.55
are neutral. The respondents (42.21) strongly believed that the curriculumis
ef fective in devel opi ng i nnovative thinking processes, 35.22 are agree with
curriculum effectiveness for innovative thinking. 10.01 assuned as neutral and
12.56 per cent are disagreeing. 67.02 of the enployer strongly agrees that the
syl | abus effective in developing skill is oriented for human resources. 32.98
assunmed that the syllabus is effective for human resources. 49.36 of the

enpl oyer is strongly agreed that the current syllabus is a need based, 38.2
agree and 12.44 are disagreeing. 65.14 of the enployer strongly agrees that the
curriculumis effective for entrepreneurship devel opnent, 25.12 are agreed and
9.74 are neutral .

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA CGeogr aphy 90 35 35
BA H story 90 6 6
BA Educat i on 90 27 27
BA Political 90 19 19
Sci ence
BA Econonmi cs 90 7 7
BA M zo 90 16 16
BA Engl i sh 90 17 17
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 127 0 12 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 22 7 9 7 2



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8366_Demand_ratio_1608019834.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Government Hnahthial College considered student mentoring system is an important aspect of the curriculum.
This system is introduced so as to establish a better and more effective guide to the student in Academic
matters. The college has layout students mentoring system for providing professional and personal advice during
their undergraduate studies in respect of their next further studies. The college aims are to give advice,
encourage and support the students in all activities of their life whether personal or professional. The mentoring
system is designed so as to increase the social and academic confidence of the student which is run to have
empowered the students in many ways especially in making future decisions regarding professional goals and
solution of the carrier. The system is also designed in such a way that students develop communication skills as
well as professional skills. The mentoring system gave valuable information and guidance to students for their
university carrier and for choosing their lifelong objectives and setting goals so as to achieve the things they
desire. Advice and guidance are also given in carrier advancement regarding self-employment, opportunities,
entrepreneurship development, morals, honesty, and integrity required for career growth. The mentoring system
provides counseling to the students. This counseling is designed to help and speed up to improve the behavior of
the students to help in attendance, to be prompt, punctual, and to have a positive attitude toward their studies. In
this way, students are provided to develop in the social environment. The main aims of the system and of the
mentor are to provide emotional support and guidance, motivation, and to be a role model for the mentees in
their case. It is also the responsibility of the mentor to contact the parents/guardians if there is a situation that
demands it.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

127 12 10. 58

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

22

12

10

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA EDN VI GECE VI \ 18/ 09/ 2020 19/ 10/ 2020
ENG VI M Z/ VI
PSC/'VI HI ST/ V |
ECO VI
BA EDN V GECE V Vv 29/ 11/ 2019 14/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8366_ict_tools_1608020201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8366_e_resource_1608020325.xlsx

ENG V M Z/V
PSC/'V HI ST/ V
ECO V

BA EDN |V GEOG | V IV 18/ 09/ 2020 19/ 10/ 2020
ENG IV MZ/1V
PSC/ IV HI ST/ V
ECO | V

BA EDN 111 GEOH | 111 29/ 11/ 2019 14/ 01/ 2020
[l ENG 111
MZ/ITT PSCITTI
H ST/ 11 1
ECO I I

BA GENG | |/ ACEN Il 18/ 09/ 2020 19/ 10/ 2020
G11/FC /0, EDN
1 CGEOE | |
ENGII Mz
PSC/ 11 H ST/ 11
ECO 11

BA GENG |/ ACEE I 29/ 11/ 2019 14/ 01/ 2020
NG| /F C EDN I
GEOGE | ENG |
M z/| PSC/

HI ST/ ECO |

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation schedule is strictly adhered as per the norns of M zoram University.
The col |l ege has executed the responsibilities related to exam nation work with
proper diligence, prudence and in a systematic manner which is taken care by
Exam nation cell. Evaluation is fair, inpartial and transparent whether it is
internal evaluation or external evaluation and due regard is given to the
effort and hard work of the students. Students also take all their tests and
exam nations with full honesty, confidence and w thout apprehensions.
Invigilation process in the college strictly adheres to the University
invigilation rules so that there is full transparency and objectivity of the
exani nation procedure with zero tol erance towards the use of unfair neans. The
col l ege pays attention to slow learners and | earners with special needs are
collected on the basis of internal evaluation. The tutorial aspect of
curriculumdelivery facilitates a one-on-one interaction with the faculty which
hel ps identify and anal yze the nunber and nature of slow | earning students.
This information is used to nodify and custoni ze the academ c curricul um
delivery within the tinmefrane. Further, the internal evaluation is an effective
poi nter for the level of acadenic |earning of the students. Renedies such as
extra classes, greater academic depth in the formof nultiple resources etc.
are undertaken for students | ow on internal evaluation. The eval uati on process,
comprising of the internal and external evaluation, provides a quantitative
nmeasure of the effectiveness of the teaching-1learning process and the acadenic
pl an. As such, the College deens it necessary to ensure both internal and
external stakehol ders are thoroughly aware of the eval uation process that
i ncludes attendance and its mninumrequirenents, Internal Assessnent
conmprising of Assignnents and Cl ass Test, and External Exam nations conducted
and evaluated by the University. An interactive orientation day ensures that
the process is explained in details and doubts are cleared. Faculty nenbers are
appri sed of the evaluation process through departnental neetings.
Clarifications on the same are sought fromthe University and quickly
assinmlated in the process. Al so, University level neetings regarding



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8366_Evaluation_1608022724.xlsx

assessnent policies and procedures are regularly conveyed to the faculty
menbers fromtinme to tine. During the acadeni c session, the students are
i nformed about the eval uation systens and the procedures involved and their
queries, if any, are resolved by the teaching and non-teaching staff. The
Col l ege provides its students a col |l ege Handbook on the orientation day
organi zed by the college containing detailed rules and regul ati ons regardi ng
the internal and ot her assessments

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college, CGovt. Hnahthial College adhered to academni c cal endar
prepared by M zoram University. The Academ c Conmittee chaired by the Principa
prepared an acadeni c cal endar in the beginning of academ c year with details of
all the curricular and extracurricular activities to be conducted by the
college. It is nade available on the college website as well as in the coll ege
prospectus so that it can be easily accessed by the faculty nenbers and the
students for the smooth conduct of the college activities. During the academc
session of 2019-2020, the Academ c Committee nonitored the adherence of the
academ c cal endar such as co-curricular events nentioned in the acadenic
cal endar included like cultural and sport events. Exami nation Conmmittee
prepares exam nation cal endar as per University circular. The dates for
i nternal exami nations are decided well in advance and di spl ayed on the notice
board. Exanination Conmmittee announces the date for internal assessnent, due
date for submi ssion of internal marks and assignnent. Internal marks of 1st and
2nd test are displayed on the notice board as well as the nonthly attendance of
the students. The institution conducts two internal assessnents in a senester
whi ch makes up for twenty five per cent of final assessnent or end semester
exam nation and are sent to M zoram University through portal.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://hnaht hi al col | ege. edu. i n/ page/ cour se- out cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
EDN VI GECE BA Educat i on, 26 19 73.08
VI ENG VI CGeogr aphy,
M Z/ VI Engli sh,
PSC/ VI M zo,
H ST/ V | Political
ECO VI Sci ence,
H story,
Econoni cs
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://hnahthi al col | ege. edu. i n/ page/ student - sati sfacti on-survey

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION



https://hnahthialcollege.edu.in/page/course-outcome
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8366_Pass_percentage_1608022346.xlsx
https://hnahthialcollege.edu.in/page/student-satisfaction-survey

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Mushr oom Producti on I nnovati ve and Best 08/ 11/ 2019
Practices Cell

Handi craft Trai ning I nnovati ve and Best 04/ 12/ 2019
Practices Cell

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Ceogr aphy 2
Political Science 1
Engl i sh 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal M zo 1 0
Nat i onal Engl i sh 1 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8366_journals_notified_on_UGC_1608023381.xlsx

Geogr aphy 1
M zo 3
Engl i sh 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

rs/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2020 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2020 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 12 14 8 12

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
C(bservati on of Red Ri bbon Cl ub 3 47
VWrld AIDS Day cum
Poster Canpaign in
Hnaht hi al Town
COVI D- 19 Executive NSS 3 100
Duty at District
Hospital, SBI and
MRB
Cl earance of NSS 3 147
Pl antation Site
Unity Run to NSS 3 70
(bserve “Rastriya
Ekt a D was”
Organi sed Free NSS 2 100
Medi cal Canp
Constructi on of NSS 2 100



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8366_Books_and_Chapters_1608023466.xlsx

Public Waiting Shed

Speci al Canpi ng at NSS 2 100
Khawhri during

Cl eanliness Drive NSS 2 100
at Khawhri

Free Medi cal NSS 2 63
Canpai gn at Khawhr i
Vil | age

Cl earing/fencing of NSS 2 45
Plantation Site

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites

Govt Hnaht hi al Departnent of |[Field Project - 3 3
Col | ege M zo Soci o Econoni c
Status of Wonen

at Khawhri
Village
MBACS Red Ri bbon Cl ub | Cbservation of 3 47

Worl d Al DS Day
cum Post er
Canpai gn in

Hnaht hi al Town

Eco C ub Eco d ub Pl ant ati on of 1 11
Tr ees

Eco C ub Eco C ub Pl ant ati on of 1 2
Tr ees

NSS NSS W nt er speci al 2 8
Canpai gn at
Khawhri Vil l age
Tobacco and
Cancer

NSS NSS Renovati on of 2 8
NSS assets at
Khawhri Vill age

NSS NSS Awar eness 26 106
Canpai gn on
fire Prevention
week cum
cl eanl i ness
drive



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8366_Extension_1608024299.xlsx

NSS

NSS

Cl ear ance of
Pl antation Site

97

Govt Hnaht hi al
Col | ege

Govt Hnaht hi al
Col | ege

Fi ght Agai nst
Covi d- 19,

Di stribution of
Essenti al
Commpdi ti es at
Khawhri and
Tar pho Vill age

NSS

NSS

Fi ght Agai nst
Covi d-19 at
District
Hospi t al

11

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Depart nment of
CGeogr aphy, Govt
Ser chhi p Col | ege
and Students, Dept
of Geography, Govt

Hnaht hi al Col | ege

Nature of activity Participant Source of financial support Duration
Bi odi versity M. C Eco C ub 10
research, Counting Lal di ntl uanga,
of trees and birds Widlife
at col | ege canpus Phot ogr apher and
menber of Bl OCONE,
M zoram
Facul ty Exchange M. KC Sel f Finance 5
Lal rensi ama, Asst.
Pr of essor,
Depart nment of
Ceography, Govt. J.
Buana Col | ege,
Lungl ei &
R Lal ngai hawms,
Asst. Prof. Covt
Hnaht hi al col | ege
Facul ty Exchange Vanl al t hana Sel f Finance 5
Khi angte, Asst.
Pr of essor, St.
Xavi er Col | ege,
Lengpui
St udent s Exchange St udent s, Sel f Finance 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

industry

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8366_Students_in_extension_1608024833.xlsx
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[research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Training Centre and 04/ 12/ 2019 Handi craft, weaving 64
Production Centre,
I ndustry
Depart ment ,
Hnaht hial District
Krishi Vigyan 05/ 12/ 2019 Poul try, 17
Kendr a, Lungl ei ver m conpost, f ood
Di strict, Hnahthi al preservation
processi ng,
mushroom
cultivation
District Hospital, 06/ 12/ 2019 Heal t h Medi cal 90
Hnaht hi al check up, bl ood
donat i on
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 6769 605561 52 19609 6821 625170

Ref er ence 1852 71510 66 4256 1918 75766
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https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8366_augmentation_details_1608026058.xlsx

Books | | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 21 0 1 0 0 4 7 6 0
g
Added 1 0 0 0 0 0 0 0 11
Tot al 22 0 1 0 0 4 7 6 11

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

6 MBPS/ CBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Library: The Library is connected with internet and is partially
automated. |t is equipped with the latest SOUL 2.0 software. OPAC is avail able
to students to | ocate books and other nmaterial available at a library. The
library has subscribed various reputed journals. 2. Language Laboratory:. The
Col | ege | anguage | aboratory is located within the Academ c buil ding. The
| aboratory is equipped with ten conputers with LCD nonitors, head phones with
adequat e sound quality. The roomis designed and built with uninterrupted power
backup. English and Hi ndi |earning opportunities are nade available in the
| aboratory. In the case of Hindi learning, a professional trainee is enployed
to carry out Hindi learning effectively. To ensure effective utilization of the
| aboratory particular routine is followed. 3. Conputer: The conputer facilities



https://assessmentonline.naac.gov.in/public/Postacc/Library/8366_Library_1608026635.xlsx

in the canpus are tinmely checked and updated with the | atest software.
Antivirus software is installed in all the conmputers. 10 conputers are placed
in language | aboratory for |earning | anguage. Every departnent have their own

specific computer for the purpose of teaching and [ earning activity. 4.

Cl assroom The class roons are equipped with state of art LCD projectors and
whi t e/ green boards. The col |l ege has al so used energy saving el ectric appliances
like led and solar electricity. 5. Gymmasium Adequate gymfacilities are
placed in the college gym Gym equipnment are tinmely nonitored by John
Mal sawnt | uanga (Asst. Professor). The college gymissued nenber ship card for
the students and teachers free of cost. Mintaining cleanliness inside the gym
is a nust for all users. 6. Indoor Stadium The indoor stadiumin the college
acconmodat es space for playing badm nton and table tennis. PVC flooring is used
in the badmi nton court. The stadiumis equipped with uninterrupted power
supply. An instruction for the users is displayed on the wall. Menbership fee
is collected fromall the nmenbers. Badm nton players are instructed to use only
non nmar ki ng shoes.

https://hnahthialcollege.edu.in/page/procedures-and-policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent Aid Fund 3 7370
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Tri bal Schol arship 120 1017800
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled

Consul tation on 31/ 01/ 2020 41 Car eer gui dance and
Meani ng and counsel ling cel

Conponent s of
Conmuni cat i on

Renedi al C ass 17/ 10/ 2019 12 RUSA
Orientation Course 08/ 07/ 2019 103 | QAC
Coachi ng C ass 19/ 10/ 2019 17 Car eer gui dance and
counsel ling cell
Car eer gui dance and 15/ 02/ 2020 91 Car eer gui dance and
Counsel I'i ng counsel ling cell
Car eer gui dance and 08/ 01/ 2020 87 Car eer gui dance and
Counsel i ng counsel ling cell
Ment ori ng 23/ 09/ 2019 120 Car eer gui dance and

counsel ling cell

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
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https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8366_Development_Schemes_1608102239.xlsx

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 1 5 1 5
gui dance and
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BA Political | GNOU Mast er of
Sci ence Political
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

(o) Noll Noll Nl el Nol ol i)
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Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege Week Institution 135
Cul tural Dance Institution 40
Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal 0 0 NI L NI L
2019 NI L Internatio 0 0 NI L NI L
nal
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students Union (SU) of the college is an el ected body and al ways | oi ns hands
with faculty nenmbers and coll ege adm nistration to ensure overall devel opnent
of the college. Sone of the activities of Students Union are given below 1.
Fresher social cum G aduation day: Fresher social cum graduation day was hel d
on 19th July 2019 at the college. There are two sessions — the first session
was i naugural session along with warm wel come program of junior students and
t he second session was used for distribution of certificate for bachel or degree
hol ders. 2. Coll ege Week: Coll ege week was organi zed by Students’ Union during
7th-11th Cctober, 2019. 3. Volleyball Tournanment: Under the | eadership of
Students’ Union, College team have participated at CK Hyundai Inter-Post Mtric
Vol | eybal | Tour nanent, Lunglei, 2019. Wnens team was the w nner and nmen team
won second position. The college Boys and Grls Volleyball teamstep-up for the
institution and played as professional one and they are senmi-finalist in
District Volleyball Tournamanet, Hnahthial, 2019. 4. Representation of
Students’ Union: The follow ng Student Union | eaders are appointed for student
representative in various 1 AQC committee and Cell by Student Union Executive
Commttee held on 05.08.2019 at Student Union (SU) office, Governnent Hnaht hi al
College: 1. 1QAC Committee: F.Rensangpuia, Vice President 1QAC Cell 1. Acadenic
Committee : B.Lal chawi mawi a, General Secretary 2. Publication extension cell:
| saak Lalrenruata, Asst. General Secretary. 3. Disciplinary Conmittee:

V. Lal racmmghaka, Secretary Gane Sport 4. Career Qui dance, Counseling Gender
Equality Cell: Rohlupuia Ralte, Asst. Gane and sport Secretary 5. Sanitation,
Cl eanliness Beautification: C. Lalrentluangi, Social and Cultural Secretary. 6.
I T Learni ng Resources: R Lal khawngai ha, Magazine Editor. 7. Library Conmttee:
Jonat han Renruat sanga. 8. Innovative Best Practices Cell: Jeremnmy Zothanking,

Asst. Social and Culture Secretary.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
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The col |l ege has an active registered Alumi association the registration is
renewed every year. The nenbers neet at |east once in a year and discuss al

the issues pertaining to the devel opnent of the institution both academ cally
and ot herwi se. The alummi participation basically is in areas of identifying
the gaps between the levels of learning within the canpus and the |evels of

| earni ng expected by the society. The institution arranges |ectures by al umi
in different departnments so that the students can be notivated to prepare
thensel ves for careers in an environnment of global conpetition. The Al ummi
Association is one of the nobst inportant guardi ans of the institution. They act
as an active role in voluntary progranms |like nentoring students in their areas
of expertise. They also play a significant role in contributing notivating
students. They get in touch with students and share their expertise and best
practices in a given field One of the purposes of an association is to foster a
spirit of loyalty and to pronote the general welfare of institution. Al ummi
associ ations exist to support the parent organizations goals, and to strengthen
the ties between alummi, the conmunity, and the parent organization. Menbers of
al umi associations are generally eligible for any services a school career
center mght offer, and they can be accessed at any tinme. The association al so
made proposal to the authority when they find any | oopholes. The Faculty and
Staff neeting try to resolve the contributions/suggestions nmade by them

5.4.2 — No. of enrolled Alumni:

65

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Foll owing are the activities of Alummi for 2019-2020 Academ c sessions 1)
Nunber of neeting: 2 2) Organi zed special programw th faculty for the
devel opnment of students in the field of academic 3) Participate in | QAC neeting
4) Organi zed Special lecture on Mitivation on further education and research
for students 5. Conducted feedback and submitted to the institution.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The following conmttee are established by the college under | QAC for the
Academ ¢ Session of 2019-2020:- a) Examination Committee: This committee is
conposed of Chairnman, Secretary and seven nenbers. The major activities are
conducting internal exam nation, conpilation of internal assessnent nark,
tinmely display of attendance and preparation of invigilators for internal and
external exami nation as per CBCS guidelines. b) Acadenmic Committee: This
committee constitutes Chairman (Principal), Secretary and all head of
departnent and secretary of exam nation committee. The comrittee prepared the
proposal of acadenic activities and its related devel opnent plan. c)
Disciplinary Comm ttee: The conmttee constitutes Chairman, Secretary and two
senior faculty nenbers. It take responsibility in respect of violence activity,
raggi ng and any other internal disturbances. d) Building and Infrastructure
Committee: The conmittee is headed by Principal with secretary and four
menbers. The infrastructure devel opnent of the institution |ike construction,
ext ensi on, renovation and introduction of new building, sport facilities, IT
sectors and others are entrusted under the maintenance of this commttee. e)
Li brary Committee: Under the chairmanship of Principal, librarian and all head
of departnments are work for the devel opnent of library. The conmittee organize




orientation programme for students at the beginning of every senester and
distributed Best Users Award to the students. f) Research, Publication and
Extension Cell: It works for encouraging faculty nenber to pursue further
studi es, research publications and undertake projects. g) Career CQuidance,
Counsel ling Gender Equality Cell: This commttee is conposed of Chairman,
Secretary and five nmenbers. The conmmittee mainly give an effort for career
advancenment and personal devel opnent of the students. h) Sanitation,

Cl eanliness and Beautification Cell: This cell is conposed of Chairnman
Secretary and four nenbers. C eaning and beautifying the surroundi ng of canpus
is vested under the hands of this committee. i) |IT Learning Resources Cell
This cell is constitutes four comrttee nenbers including Chairnman, secretary
and two nenbers. The developnent in the field of Information Technol ogy |ike
smart classroom | anguage | ap and conputer centers are nmaintained by this cell.
j) Innovation and Best Practices Cell: The comm ttee propose and take
initiative for a special programme and projects in and outside the canpus to
enhance the quality of institution. k) Equal Opportunity Cell: In this cell,
there are three nmenbers to nmake an effort and provide a provision for
indifferently able person anong the students. |) Entrepreneurshi p Know edge
Cell: This cell is conposed of Chairman, Secretary and three nmenbers. The nain
aimof the cell is to develop, pronote and support the upcom ng Entrepreneurs
anong the students by providing necessary resources. m Clubs: The foll ow ng
clubs are established by I QAC for the devel opnent of students and staff in
institution:— a) Eco club b) Chess club c¢) Red Ri bbon club d) Youth Adventure
club e) Badminton club f) Cultural club 2. Responsibilities and authorities are
di stributed anong various body such as:- 1) Student Union 2) Students Self
Support Union 3) Student Evangelical Union 4) M zoram Col | ege Teacher
Association 5) Staff Wl fare Cormittee 6) Monitoring Unit 7) Core Commttee 8)
RUSA Conmittee

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent 1. The institution takes special care
i n devel opi ng appropriate conpetencies
in the staff that enable themto carry
on their career responsibilities with
ease and accuracy. 2. Faculty and non
teaching staff can subnit proposal of
action plan before principal either
i ndi vidual ly or Departnent or through
the committee if they find necessary
for quality sustenance or excellence.
The proposal is approved by Interna
Qual ity Assurance cell after perusal
3. Al faculty and staff are given
responsibility under | QAC conmittee and
Cells for sharing their ideas and to
participate in the decision making
process.

Resear ch and Devel opnent 1. Research, Publication and Extension
Cell, Governnment Hnahthial College
publ i shed one Edited Book (with having
I nternational Standard Book Nunber) of




“Social and Cultural Changes in M zo
Society’ in 2020. 2. Encourage faculty
menber to pursue further studies. 3.
Encourage faculty to increase
publication of research paper in peer
reviewed, UGC |listed journals and
edi ted/ chapter book. 4. Increase in
Doct or of Phil osophy (PhD) awarded. The
col | ege organi zed a special function
for merrinment of PhD and Mohil degree
awar ded anongst the faculty menber. 5.
Steady increase in Master of Philosophy
(Mphil) degree hol der and research
schol ars. 6. Encourage faculty nenbers
to organi ze and attend acadenmi c rel ated
Sem nar, Wrkshop, Conference and
Synmposium 7. Faculty nenber are given
speci al opportunities when they are
goi ng to pursue research and
partici pates or presented research
papers in international, national
state and local |evel seninar or
wor kshop. 8. Encourage faculty nmenbers
to undertake naj or and m nor research
proj ects.

Industry Interaction / Coll aboration

The col |l ege has been signed Menorandum
of Understanding (MOU) with three
i mportant departnents under Governnent
of Mzoram The follow ng activities
were taken by the college in
col l aboration with those parties:- 1.
Organi zed Handi craft Training on 4th
Decenber, 2019 in collaboration with
Govt. Hnahthial College and I ndustry
Departnent, Hnahthial District.
Students were trained by expert
personnel from I ndustry departnent. 2.
Free Cinic for Students and Col | ege
staff was organi zed by District
Hospi tal, Hnahthial and Govt. Hnaht hi al
Col I ege on 5th Decenber, 2019. In this
activity, health condition of the
students are checked by nedi cal
practitioners. 3. Counting of Birds and
Trees inside the Canpus was conducted
by Eco C ub, Govt. Hnahthial College
and Environnment Departnent, Hnaht hi al
District on 6th Decenber, 2019. Number
of different species are recorded by
Eco Cub for environnental
conservati on.

I CT and Physica

Infrastructure / Instrunentation

1. Installation of 20 solar light in
the canmpus 2. Installation of WFI
facilities within the library building
for students | earning process. 3. Snart
cl ass room for teaching and | earning
process. 4. Increase nunber of conputer




and |l aptop for faculty and students.

Exam nati on and Eval uati on

1. The coll ege has been fornmed two
important committees |ike Acadenmnic
Conmi ttee and Exami nation Commttee to
prepare academ c cal endar and conducted
exam nation as per guidelines of
M zoram Uni versity and revi ewed result
of every senester. 2. End senester
exam nations are conducted under the
gui dance of exam nation committee. Seat
arrangement and exam nation duty was
arranged by the comnmttee. 3. The
col | ege conducted internal exam nation,
record all activities and attendance to
assess the student performance
according to the university guidelines.
4. Class tests, surprise tests,
interaction or discussion of burning
i ssues are conducted by departnents and
cells to evaluate the students. 5.
Internal continuous assessnent marks
are prepared and conpil ed by
exam nation conmm ttee and upl oaded to
MZU exami nation portal in every
senester.

Teachi ng and Learni ng

Foll owi ng activities were taken by the
college: 1. Staff Retreat Progranme was
organi zed for the inprovenent of
conmput er ai ded nethod of teaching and
| earni ng, encourage faculty nenber to
take initiative for students welfare
and make an efforts to student-centred
| earni ng process. 2. Staff Farewell
Programe was organi zed every senester
to review the college activities. 3.
Smart cl assroons were used widely for
teaching and learning. 4. Field
Projects are organi zed by History and
M zo Departnent. 5. Adopted Schools are
initiated Best Practices Cell. College
students are visited the selected
school s and practice teaching for their
per sonal devel opnent under the gui dance
of faculty nenbers. 6. Enrichnent of
library facilities. 7. Adopted vill ages
were introduced by departnents to
extend students activities and pronote
vil | age soci o-econoni ¢ devel opnent. 8.
Organi zation of debate, quiz and
di scussi on by departnents and cell to
i ncrement students’ know edge and
skills. 9. Preparing |lesson plan and
executing it. 10. Preparing | ogbook and
record all the necessary works. 11.
Renedi al C asses are conduct ed
regul arly for weaker students.

Curricul um Devel opnent

The curricul ar devel opnent of the




coll ege i s depends upon the devel opnent
made by the M zoram University. M zoram
Uni versity introduced a three year
Under gr aduat e Degree Course and newy
i ntroduced Choice Base Credit System
(CBCS) since 2016. The introduction of
CBCS | ed the devel opnent in the
curricul ar aspects which has specific
obj ective and outcone in every papers.
There is a continuous assessnent |ike
internal test (including interna
exam nation and assignnent) carrying 25
mar ks and end senester exam nation
carrying 75 marks. The student-centred
learning is one of the intentions of
the university which may bring better
academ c at nosphere and personal
devel opment of students. Apart from
this, the college also organi zed a
nunmber of co-curricular activities like
debat e, discussion and quiz
conmpetitions fromthe syllabus as per
CBCS gui del i nes.

Admi ssi on of Students Most of the students in the college are
admtted from Hnahthial town and its
adj acent areas. The coll ege has
i ntroduced a special neasure and
efforts i,e., ‘Adnmission Drive' to
i ncrease the nunber of admtted
students. Faculty nenbers are
distributed into three groups and
organi zed an interaction session with
Hi gh School and Hi gher Secondary Schoo
students. This kind of activity is very
crucial for college devel opnent in term
of adm ssion. The college also started
‘Hel p Desk’ for adm ssion seekers for
academ ¢ session of 2019-2020. Under
t he gui dance of faculty in-charge,
vol unteer students are provi ded desk
and placed themin front of office to
hel p adm ssion seekers in any
ci rcunst ances.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Adnmi ni stration Online information for neetings,
activities etc.
Pl anni ng and Devel opnent Conpl ai nt and Suggesti on through
website
St udent Admi ssi on and Support Onl i ne adni ssi on
Exami nat i on Onl i ne Exam nation conducted by MZU

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Oientatio 12/ 07/ 2019 |12/ 07/ 2019 22 3
n for
Teacher
2019 St af f St af f 03/ 07/ 2019 |03/ 07/ 2019 22 4
Ret r eat Ret r eat

2020 St af f St af f 01/ 05/ 2020 |01/ 05/ 2020 27 4
Far ewel | Far ewel |

2020 Tr ai ni ng Training |27/10/2020 |27/ 10/ 2020 27 4

on NAAC Vi on NAAC
sitTrainni Visit
ng on NAAC

Visit

2020 Speci al Speci al 27/ 10/ 2020 |27/ 10/ 2020 27 4

Lecturer Lecturer
on Profess |on Profess
ional and |ional and
Admi ni stra |Adm nistra

tive tive
Et hi cs Et hi cs
2019 Trai nni ng 09/ 07/ 2019 |09/ 07/ 2019 27 0
on

Teachi ng
Met hod and

Teachi ng

Ai d
2019 Mot i vati on 06/ 12/ 2019 |06/ 12/ 2019 27 2
on

Resear ch

and Public
ation
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8366_Development_training_programmes_1608107752.xlsx

programme

Ol ine
I nt er nati onal
Wor kshop on
Sustainability
Post Covi d-19

27/ 07/ 2020

31/ 07/ 2020

Speci al Sumer
School

11/ 06/ 2020

24/ 06/ 2020

14

Two week
Facul ty
Devel opnent
Programe in
Onl i ne Mode for
Uni versity and
Col | ege Teacher
on Application
of Digita
Tool s and
Technol ogy in
Teachi ng and
Lear ni ng

16/ 06/ 2020

29/ 06/ 2020

14

Facul ty
| nducti on
Pr ogr amme
organi zed by
Facul ty
Devel opnent
Centre, M zoram
Uni versity

05/ 03/ 2019

04/ 04/ 2019

30

Facul ty
I nduct i on
Pr ogr amre
organi zed by
Facul ty
Devel opnent
Centre, Dept.
of Educati on,
MU

18/ 11/ 2019

17/ 12/ 2019

30

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0

0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Staffs Welfare Commi ttee

Staffs Welfare Commi ttee

St udent

Sel f Support
Evangel i ca

St udent
Uni on,
Uni on

Uni on,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8366_Training_Programmes_1608108058.xlsx

NI L

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Adm ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

To build a congenial relationship and connection between the parents and the
teacher’s activities such as Parents Teachers Meet is held at the begi nning of
the senester where feedback is obtained fromthe parents. Aside fromthis to
build a rapport between the parents and the teachers the college provide a
platformfor the parents to participate in college activities such as cultura
day, graduation day and other college activities held in the coll ege canpus.

6.5.3 — Development programmes for support staff (at least three)

1. Staff retreat progranme 2. Staff farewell 3. Orientation program4. A staff
birthday cel ebration 5. Contingency fund 6. Condol ence 7. Financial assistance
to conference, seninars and workshop 8. Weddi ng present 9. Laptop for all
departnent 10. Free wifi 11. Leave for further studies

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The coll ege has been regularly organi zing career gui dance sem nars, renedi al
instruction classes and from 2018 onward coaching class for conpetitive
exam nations was introduced. 2. Conmittees have been set up in February 2018 to
take initiatives to introduced Sciences, conmerce, social work and managenent
streans. 3. Canpus master plan have been nade 4. New buil di ng was constructed
for Library, New books and journal have been added, free internet connectivity
is provided to students inside library building 5. Adm ssion drive

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2019 Par ent s 09/ 07/ 2019 09/ 07/ 2019 09/ 07/ 2019 105
Teachers
Meet
2019 Orientation 08/ 07/ 2019 08/ 07/ 2019 08/ 07/ 2019 24
of 1 QAC for
t eacher
2019 Par ent s 09/ 07/ 2019 09/ 07/ 2019 09/ 07/ 2019 36
f eedback
No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Awar eness
Campai gn on
Sexual

har assment

| aws

31/ 07/ 2019

31/ 07/ 2019

31 27

Gender Equal i

Sl ogan writing
and painting
conpetition on

17/ 10/ 2019

ty

17/ 10/ 2019

63 57

Di scussion o
Wonen Enpowe
in M zoram

n 18/ 10/ 2019
r

18/ 10/ 2019

31 22

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. 20 Sol ar

i ght

installed in the Campus

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roorms Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local




community

2019

1

10/ 10/ 201
9

CGeogr aph
cal Study
of
Chawngt u
S Village
by Depart
nment of
Ceogr aphy
in collab
oration
with
Vill age
Counci
| eaders
and
School
t eacher

Geogr aphi
cal Study

2020

20/ 04/ 202
0

Free Dsti
buti on of
essenti a
conmodi t i
es in
rural
areas at
Tar pho
and
Khawhr
Vil | ages

Fi ght
Agai nst
Covi d- 19s

16

2020

05/ 02/ 202
0

Cl eanl i ne
ss drive
at
Hnaht hi a
mai n road
by NSS
Govt .
Hnaht hi a
Col | ege
in collab
oration
wt h
vil | age
counci | s,
Hnaht hi al

Cl eanl i ne
SsS

82

2019

02/ 11/ 201
9

Const ruct
i on of
public
wai ting
shed at
Khawhr
vil |l age

in mar ket
area by

NSS,
Govt .
Hnaht hi a

Expansi on

of market

infrastru
cture

13




Col | ege
in collab
oration
with
vil |l age
counci
| eader,
Khawhr i

2019 1

02/ 12/ 201
9

Speci al
canpi ng
at
Khawhr
vill age

Conmuni ty
devel opne
nt

53

2020 1

25/ 05/ 202
0

Speci al

canpi ng
at Aithur
vill age

Communi ty
devel opme
nt

53

2019 1

15/ 10/ 202
0

Awar eness
Canpai gn
on
Per sona
Heal t h
and
Hygi ence
(4 obal
Hand
Washi ng
Day)

Local
Chi |l dren

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Drug Abuse

31/ 01/ 2020

Drug abuse or substance
abuse is an illness
characterized by a

destructive pattern of

usi ng a substance that
| eads to significant
probl enms or distress,

i ncluding tol erance to or
wi t hdrawal fromthe
substance, as well as
ot her problens that use
of the substance can
cause for the sufferer,
either socially or in
ternms of their work or
school perfornmance. There
are over 230 mllion drug
users around the world
and the probl em has been
i ncreasing at alarmng
rates, especially anong
young adul ts under the
age of 30. Wiile the
speci fic physical and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8366_Inclusion_1608112868.xlsx

psychol ogi cal effects of
drug use disorders tend
to vary based on the
particul ar substance
i nvol ved, the genera
effects of addiction to
any drug can be
devastati ng.
Psychol ogi cal |y,

i ntoxication with or
wi t hdrawal from a
substance can cause
everyt hing from euphoria
as with al cohol, or

i nhal ant intoxication, to

paranoia with marijuana
or steroid intoxication,
to severe depression or
sui ci dal thoughts with
cocai ne or anphetam ne
withdrawal . In terns of
effects on the body,
intoxication with a drug
can cause physi cal
effects that range from
mar ked sl eepi ness and
sl owed breathing as with
i ntoxication with heroin
or sedative hypnotic
drugs, to the rapid heart
rate of cocaine
i ntoxication, or the
trenors to seizures of
al cohol wi thdrawal . India
has taken early and
deci sive steps to address
drug probl ens. Though the
governnent has an over-
enconpassi ng bl ueprint,
comm tted workforce and
several dedicated
programres and policies
at its disposal, there is
a need to inprove the
current programes (to
address the unmet needs),
to have a coordi nated
effort between
M nistries, incurring
uniformty at the policy
| evel , to nmake
scientifically inforned
choi ces and to strengthen
t he supply reduction
chai ns.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Observance of 19/ 11/ 2019 19/ 11/ 2019 65
Nat i onal
I ntegration Day

Awar eness Canpai gn 28/ 02/ 2020 28/ 02/ 2020 82
on Ethics and
Soci al
Responsi bilities

Di scussi on on 06/ 03/ 2020 06/ 03/ 2020 59
Voting Right and
Behavi our

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Free Plastic Campus: Coll ege was declared as free plastic canpus to nake the
canmpus nore eco-friendly. The coll ege banned single used of plastic inside the
canpus. Students are instructed to mninize use of polythene bags in the
surroundi ngs of the canpus. Bamboo weave dustbin is placed in and around the
canpus to reduce use of plastic products.

Eco Garden: Eco garden is properly maintained by Eco club. The area and nunber
of trees of the garden is enlarged and well maintained as much as possi bl e.

Counting of Birds: Docunmentation and counting of birds available in the college
canmpus have been done by eco club in collaboration with M. C. Lal dintluanga
W dlife photographer and nenmber of BI OCONE, M zoram for starting up
bi odi versity research.

Bird Nest: Bird Nest was built in the college canpus under the initiative and
col I aboration between Eco-Cl ub and | nnovati on and Best Practices Cell

Counting of Trees: The nunber of trees which are planted in the are counted and
docunent ed

Pl antation of trees: To conbat global warmng and to establish eco-friendly
canpus several species of trees are planted inside the canpus under the
initiative of NSS unit

Wast e managenent: Proper waste nmanagenent systens are installed in the college
canpus.

Phot o Conpetition: Photo conpetition of Birds inside college canpus was
organi zed by Eco C ub

Bee Hives: Bee hives are maintained and reared in the canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title: Entrepreneurship and Skill Devel opnent Entrepreneurship education is
vital for the devel opnent of entrepreneurial attitudes and behavi or anong
students and | ocal comunity. Traversal skills such as creativity, innovative
spirit and entrepreneurship will help those who go through entrepreneuria
programre to develop their potential in creativity and innovation, inprove
proactivity and flexibility, the ability to manage and track a project and
achi eve better outcone. In this regard, CGovernnent Hnahthial Coll ege has
est abl i shed Entrepreneurshi p Knowl edge Cell (EK Cell) under Entrepreneurship
Devel opnent Council, Planning and Progranme | npl enentati on Depart nent,
Government of M zoram The main aimof EK Cell is to devel op, pronote and
support the upcom ng entrepreneurs anong the students by providi ng necessary
resources. To achieve the aimand objective, EK Cell organized ‘EDC district
i nnovative chal |l enge on business solution to sustainable devel opnent’ on 18th —



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8366_promotion_activities_1608110626.xlsx

19t h February 2020 at College Auditorium The college also started * Mushroom
Cultivation’ for pronoting startups entrepreneurship skills, encourage
i ndi genous people to enrich business know edge and innovative ideas. Apart from
this, the EK Cell is planning to organize Sem nar, Wrkshop and Synposiumin
col l aboration with Planning and Programme |npl enentation Department, Government
of M zoram for augnenting the capacity and potential of the students to face
t he chal | enges of contenporary gl obalized world. 2. Title: Plastic Free Canpus
Governnment Hnahthial College is a Free Plastic Canpus. This project is
i naugurated by M K. Lal sangluaia, Principal at the College Auditoriumon 20th
June 2019. The nmin objective of this project is to reduce plastic pollution,
decrease plastic related environnment degradati on substances and encour age
traditional handicrafts with a special focus on sustainabl e devel opnment. Under
this project, the college students and the staff made a commitnment to reduce
their plastic footprint, pledge to neasurably reduce plastic pollution on
campus and focus on reduction and elimnation of plastic, plastic straws and
utensil including single used plastic bags and Styrofoam food packagi ng. 3.
Title of the Practice: Adopted School Adoption refers to a partnership between
a school and an external entity such as a business, church, higher educationa
institution or civic organization. Governnment Hnahthial College has introduced
“ Adopted School’ in the three elenmentary and secondary institutions such as
Governnent Primary School 1V, Mdel Mddle School and Governnment H gh Schoo
within the district capital of Hnahthial since July 2019. The focus of the
partnership is to identify the problens and sol ve the probl enms which can affect
the quality of education. This practices provide an opportunity for students to
becone an active personnel to enhance the quality of community |earning and
devel opment. Partnershi p between schools and the adopted entities are therefore
i ndi spensabl e to provide additional resources and for enhancing the best
| earni ng process for students. Aimand Objective: The ai mand objective of
setting up the adopted villages are:- i) Inprove school and college comunity
relations ii) Better quality education iii) Mre educated workforce Activity:
Some of the inportant activities nmade by the college are given bel ow 1)

I ntroduce practice teaching by college students at least twice in a year. It is
very crucial for students to enrich know edge, self-confidence and persona
devel opnment. 2) Provide enrichment opportunities through drama, art and nusic
to encourage children’s vocational |earning. 3) Help in organizing schoo
events such as sports day. 4) O gani zed Awareness and Career gui dance
progranmes in the school. 5) Ofer counselling to students who are
transitioning fromvarious school |evels.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps:// hnaht hi al col | ege. edu. i n/ page/ best - practi ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Infrastructure and facilities of the college has been utilized by various
st akehol ders. It has been used as an inportant platformfor organizing neeting
and inportant progranme. It is used as a centre for conducting skil
devel opment training and activity which is organized by the Deputy Conmi ssi oner
O fice. Sport infrastructure facilities |like Badm nton hall, gymasium
vol | eybal | court, basketball court and football playground has been used by
| ocal communities and individual. College library is utilized by local schoo
students for reading, assignnments and projects. The coll ege buil ding has been
catering the needs of distance education (I GNOU) where exans are held regularly
in the college examhall. During 17th and 18th February, 2020 the college is
used for organizing “District Innovative Challenge on Business Solution to



https://hnahthialcollege.edu.in/page/best-practices

”

Sust ai nabl e Devel opnent CGoal s,” which is organi sed by Pl anning and Progranme
| mpl enent ati on Departnent, CGovernnent of M zoram Students, |ocal society and
I ndi vi dual who are interested in entrepreneurship have been participated in
this event. The college Archive has served as an inportant repository in
di ssem nating the history of the college. The photos and itens that are
di splayed in the archive such as Mzo traditional costunes and traditiona
tool s and equi prent provide an inportant opportunity to dissenminate M zo
history and identity. The coll ege expands its environnent consciousness
practice both outside and inside the canpus. National Service Schene (NSS)
regul arly organi se awareness canpai gn. The col |l ege has fi xed hoardi ngs and
banners at the coll ege and several places of Hnahthial town in order to inpart
consci ousness regardi ng the propagation of eco-friendly lifestyle. Provisions
have been nmade for differently able students that nmake the coll ege an abode for
all wal ks of |ife. MOUs have been jointly signed by the college and three
governnent sectors such as Krishi Vigyan Kendra (KVK), District Hospital
Hnaht hi al and | ndustry Departnment Hnahthial to inprove research, explore
i nnovative ideas and enlarge talents and potential of the students. Activities
organi sed by the college in adopted schools and villages have proved to be
i nstrunental in addressing diverse and varying needs of the society and serve
as a kind of support system Additionally, students learn and are trained life
skills, teaching skills and it strengthen their capacities while interacting
with them Voluntary activities (funds contributed fromStaff) and charity by
di stributing clothes, food and other conmodities in response to covid-19
pandem ¢ food shortage and ot her covid-19 related problem faced by the
nei ghbouring villages such as Tarpho and Khawhri. The pride of the college is
rest in being a single use plastic free canpus. Various cells under | QAC have
paved channel to inprove the overall devel opnent of the coll ege and they have
i mpl emented pl ans to nake steady devel opnment for the coll ege. Awareness
programre, debate, workshop, seminars and other activities build integrity,
inmpartiality and ethical behaviour of the college. The coll ege envisions
serving as a catalyst to generate positive changes in the mnds of the
st akehol ders for the devel opnment of society and a safer environnent.

Provide the weblink of the institution

https://hnaht hial coll ege. edu.in/page/institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year

1. Webinar and Seminar: As nuch as possible, international/national/state/loca

| evel webinar/semnar will be organi zed by Departnents and Cells 2. Research and
publications: Steps will be taken in devel opnent/i nprovenent of research and
publications 3. Digitalization of canpus: Canpus digitalization will be initiated
through internet facilities 4. Canpus master plan: Canpus master plan will be
made. 5. Conputer Center: Conputer center will be opened. 6. Introduce two nore
departnents: Initiation will be taken to opened departnent of sociol ogy and
commerce 7. Enrich Biodiversity: Plantation of nore nunber of fruit bearing trees
in the collaboration of BIOCON to enrich Bio-diversity in the college canmpus. 8.

I ntroduced Val ue added course: Val ue added courses |ike Spoken English course,
Skill devel opnent certificate course will be introduced
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